Salaries 


TABLE 1 Unweighted Average (Mean) Minimum and Maximum Teacher Grid Salaries By Board Type, Category/Group and 
Nusber of Years to Maximun 


@ Category D @ Category C @ Category B 
Yrs. Elem. R.C,S.S, Elen. R.C.S.S. Elen. R.C.S.S. 
to Mex. Min. Max, Min, = Max. Min. = Max. Min, Max. Min. = Max Min, ‘Max. 
4 13,508 17,945 
( a)* 
s 12,947 17,999 12,834 16,851 
(20) (2) 
6 13,278 18,237 13,034 18,368 14,363 21,559 
an (5) > ( 8) 
7 13,41. 18,494 12,763 19,364 13,998 20,983 
(6) ¢%) (7) 
8 13,798 19,987 14,066 19,796 14,265 21,479 14,506 22,593 14,845 24,025 
(7) (4) (3) (”) (5) 
2 13,790 18,969 14,511 21,730 13,826 21,969 15,253 24,257 15,556 24,454 
2) 3) ( 4) (20) (8) 
10 13,431 19,475 14,285 21,260 14,408 22,336 15,456 24,599 15,322 24,584 
cn (2) (e) (14) (22) 
n 15,041 24,339 
(9) 
12 


Average 13,278 18,364 13,285 18,960 14,309 21,468 14,290 21,859 15,224 24,372 15,372 24,557 


@ Category Al/Group 1 @ Category A2/Group 2 


Yrs. Elen. Sec. R.C.S.S. Elen. Sec. R.C.S.S, 
to Max, Min. Max. Min. Max. Min, Max. Min, Max. Min. Max. Min. = Max. 
9 17,138 27,731 18,095 Paty 


( 2) 
18,062 30,287 18,151 30,743 17,921 29,797 
¢ 


10 17,175 28,465 17,456 29,162 16,878 27,665 
it (27) 9 a4) (21) (6) 
u 16,779 28,292 16,841 28,664 17,036 27,967 17,591 29,981 17,909 30,716 17,528 29,544 
(8) 4) as) (3) ( 5) 
2 16,139 28,864 16,364 29,724 16,462 28,513 16,979 29,775 17,253 30,430 17,914 30,184 
(2) CD CD (7) ( (3) 
a3 
Average 16,941 28,370 17,240 29,101 16,894 27,812 17,678 30,019 17,974 30,700 17,779 29,789 


@ Category A3/Group 3 @ Category A4/Group 4 


Yrs. Elen. Sec. R.C.S.S. Elen. Sec. R.C.S.S. 

to Max. Min. | Max. Min. Max. Min. Max. Min. Max. Min. Max. Min. Max. 

9 49205 0,825 IEE aed 

10 19,768 33,583 19,860 34,341 a9 167 wee puis ee SED ae Pyle 
nu 19,219 733,436 19,465, 99,972 18,646 31,416 20,427 35,772 parse ear ai ores 
12 18,926 33,260 19,635 34,348 19,738 75,617 19,98 35,565 NE aes 2 1442 
13 19,425, 93,516 19,653 739,682 : 18,95 “2,755 19,198 34,561 20,334 Boy eis pore 
uw » io 19,08 Osan : 


Average 19,176 33,334 19,624 %4,217 19,204 32,718 20,163 35,527 20,617 36,345 20,420 34,796 


‘Number of grids 
1. Salaries have not been weighted by the distribution of teachers on the grid. 


2. Split grids have been annualized; if the number of years to reach maximum has changed, table reflects greater 
number of years. pies 


Method of Placement 


TABLE 2 Method of Category Placement-Qualifications 
Evaluation Council of Ontario (QECO) 


QECO Elen. R.C.S.S. 
Programme* No. % No. % 

QECO 2 7 25.0 - 0.0 
QECO 3 14 50.0 9 81.8 
QECO 3 with $ Qual. - 0.0 - 0.0 
QEcO 4 1 3.6 2 18.2 
QEOO 2 and 4 1 3.6 - 0.0 
Outlined in Agree. 5 17.8 - 0.0 
Agreements 28 100.0 11 100.0 


‘May be supplemented through modifications and/or 
exemptions or may be specific QECO Programme 


TABLE 3 Method of Category Placement-Ontario 
Secondary School Teachers’ Federation (OSSTF) 


OSSTF Sec 
Cert.* No. & 
OSSTF 5 36 
OSSTF 6 24 «85.7 
Not Spec. 3 10.7 
Agreements 28 100.0 


*May be supplemented through modifications and/or 
exemptions 


SE 


Allowances 
TL 


TABLE 4 Cost~of-living 


Cost-of-Living Elen, Sec. R.C.S.S. 
Provision No. 2% No. & No. & 


MW 39.3 15 53.6 3 27.3 


Provision not 


in Effect 1 3.6 - 0.0 - 0.0 
No Provision 16 57.1 13° 46.4 8 72.7 
Agreements 28 100.0 28 100.0 11 100.0 


*Adjustment to salary grid. 


TABLE 5 Master's Degree 


Allowance Elen. Sec R.C.S.S 
($) Mo. % No. % No. % 
Less than $500 - 0.0 1 3.6 - 0.0 
500-549 4 14,3 Al | y ot 
550-599 1 3.6 @ tet - 0.0 
600-649 8 28.6 7 25.0 - 0.0 
650-699 1 3.6 Bi 17.9 ee ba | 
700-749 6 21.4 8 28.6 - 0.0 
750-899 eee rey - 0.0 
900 or more - 0.0 - 0.0 - 0.0 
No Allow. 6 21.4 1 3.6 9 81.8 
Agreements 28 100.0 28 100.0 11 100.0 


Method of Salary Payment 


TABLE 6 Method of Payment of Principals’ Salaries 


Method of Elen. Sec. R.C.S.S. 


Payment No. % Mo. % No. % 
Grid + Allow. 13 46.4 - 0.0 8 72.7 
Criteria: 3 
No Diff. 2 Ss 1 

Soh. Type/Size ? - 6 

Soh, Type Size 

and Exp. 3 i 

Tre. of Exp. i E 

Sch. Type Stze 

Exp. ana Qual. - —- 

Other = - - 
Sep. Grid 12 42.9 26 92.9 2 18.2 
Criteria: 

Yre. of Exp. 4 21 z 

Exp. and Gal. 2 = i 

Soh. Type/Stze 

and Exp. i $ - 

Soh, Type/Stse 

Exp. and Qual. 6 - i 
Other = = - 
Teh. & Sep. Grids 3 10.7 - 0.0 ih ei 
Flat $ Amt. - 0.0 a a - 0.0 


Agreements 28 100.0 28 100.0 11 100.0 


TABLE 7 Method of Payment of Vice-Principals' Salaries 


Method of Elem. Sec. R.C.S.S. 
Payment No. % No, & Ww. f 
Grid + Allow. 24 85.7 1 3.6 10 90.9 


3 10.7 26 92.8 - 0.0 
Tch. & Sep. Grids - 0.0 = 0.0 = 0.0 
Flat $ Aat. - 0.0 1 3.6 - 0.0 
Not. Spec. 1 3.6 - 0.0 PA) 
Agreements 28 100.0 28 100.0 11 100. 


ee 
Employee Benefit Plans 


TABLE 8 Board Subsidization of Employee Senefit Plans 


Board 
Subs id. Elex. Sec. R.C.S.S. 
@ No, No. = No. & 


a) ORIP 


25 
60 
75 
80 
85 
90 
100 


ON eKAD—— 

Owl nnn 

ame 

Seessow 

Se SES 

acuace 
. 


b) Extended Health 


65 

5 

80 

85 

90 

100 

Flat $ Amt. 
No Plan 


1m! wor 
wo 

woUuTossou 

aovoo Un 


Sopweswio 


NON ews— 
WI me—nm—ne 
NON—-K=NS 


i) 


=n 


SomBobGnw 


NObBWowaLaD 


n 
n= 


1 bonnes 
oo= 

SORweLoRwo 

SOUHN INH 


@ 
& 
SNANVWLUoON 
Ba sSS5es 
wee Nios S 
Wine! mone 


Oi Newey OO 


w 
- 


Bomowwococos 


65 

75 

80 

85 

90 

100 

Flat $ Ast. 

No Plan 

e) Group Life 
Ingurance 


DROM~nnamdaYW 


~ 
BON WUWWOWs 
Naa -omamon 


NONOUMOOOD 


Awwsouwwos 
NIinti——1iin 


wo 


56, 67 
75 


banen——) 
pte 

SN Bae Lo 

baNNELO 


wm 
VORwwsw 


Hain & & 


efit 
By 2 tt 


Subsidy ___21_ 75.0 2175.0 545.5 
Agreements 28 100.0 28 100.0 11 100.0 


*Plan exists; Board does not contribute towards 
payment of preniun. 


Se 
Retirement Gratuity 


TABLE 9 Retirement Gratuity 


Retirement Elen. . 
Gratuity ik ome xe, meee 
eS SE SSS 
Provision 28 100.0 27 96.4 10 90.9 
Payment Critt; 
enann. Only 3 qi s 
. Diseretion 3 ‘ - 
Leaving Prof. 4 2 é 
Speo. Age. 7 § 3 
Health Pi 18 a 
Other 1 = i 
Min. Ser. Req'd: 
One Year, thepec., 
Ho Min. 13 16 6 
3, 5 5 ¢ z 
10, 18 10 7 3 
Payable to Estate = -25 24 3 
Death Benefit 3 3 1 
Phasing Out ¢ 1 1 
Other Limitation 4 i i 
No Provision = 0.0 1 3.6 ve Sut 
Agreements 28 100.0 28 100.0 V1 100.0 


“Not mutually exclusive 


Leave Plans 


TABLE 10 Cumulative Sick Leave (C.S.L.) 


Elen. Sec. R.C.S.S. 
C.8.1.* Yo No. % No. 
Provision 28 100.0 26 92.8 11 100.0 
Maz. Days Aco: 

? ‘ ¢ 

4 3 3 

? 6 & 

2 7 2 

& 10 = 

2 2 = 
No Provision - 06.0 2 7.2 - 0.0 
Agreements 28 100.0 28 100.0 11 100.0 
*For sick leave purposes. 
TABLE 11 Extended Absence 
Extended Eles. Sec. R.C.S.S. 
Absence No. 2 No. 2 No. 2 
Provision 19 67.9 23 82.1 6 54.5 
Min. Serv. Req'd: 

ae 3 

Kot Spec. « 8 
No Provision SUAS, 
Agreements 28 100.0 11 100.0 


— 


Leave Plans (cont'd) 


TABLE 12 Sabbatical 


Working Conditions 


TABLE 15 Class Size, Pupil-Teacher Ratio (P.T.R.) 


Sabbatical Elem. Sec. R.G.S.S. Class Size, Elen. Sec. R.c.S.5. 
Leave* No. No, & No. & P.T.R. No. = No. 2% No. = 
Provision 25 8.3 26 92.9 8 72.7 a) Class Size 5 17.9 I 39,3 2 18.2 
Min. Serv. Req'd. ; 
5 ? & g ¢ é 
€ I u z 2 
? 12 ? 2 
8, 10 2 2 > 5 ¢ 
Wot Spec. 3 2 1 Nore than One 3 a 
Basic Salary (%): : Combination : 3 5 
50, 60 4 # bd No Class Size 23 82.1 «(17 «60.7 3 81.8 
68-70 4 ‘ = 
75 i 8 4 b) P.T.R. 12 42.9 20 71.4 4 36.4 
ns 100 ~ : z Statue: 
> y 3 a Mandaton, 12 18 3 
7 2 - ¥ 
Flat $ Ant., Other 1 ; : Gitdettn : ; ; 
» Serv. Reg'd.: Spea. No.? 
2 3 3 I One 3 a 3 
3 ie 13 4 More than One 3 - 
s z - - No P.T.R. 16 57.1 8 28.6 7 63.6 
Other a 9 7 
Not Spec. g 2 1 Agreements 28100.0 28 100.0 11 100.0 
Det. of Max. Mo. 
of Leaves: 
& of Staff $ 3 - 
x ih ee a 4 i TABLE 16 Workload 
peer, . % a Workload Elen. Sec, R.C.S.S, 
No Provision 3 10.7 2. Jet 3 27.3 mee teisne Mo. x ex ec x 
Agreements 28 100.0 28100.0 11 100.0 Teachers 7 25.0 22 78.6 5 45.5 
Instruct. Load 2 21 2 
*Provision with longest specified period of absence. ieosian miosia se 
Req'd. 2 = 2 
I 1 z 
TABLE 13 Maternity, Adoption, Paternity z i 
Leave Eles. Sec. R.C.S.S. = 2 
Provisions No. No. = Wo. & Both - 12 - 
Principals 5 17.9 2 7.1 6 54.5 
a) Macernity* 23 62.1 20 71.4 10 90.9 Vice-Princtpals 414.3 3 10.7 3 27.3 
ee. v2 Other Positions 
1 Soh. Yr. Fy 1 3 of Resp. 13.6 16 57.1 - 0.0 
2 Soh. Yre. 16 3 3 - 
Other 4 10 4 Agreements 28 100.0 28100.0 11 100.0 
b) Adoption 23 82.1 21 75.0 11 100.0 
cc) Paternity 8 28.6 9 32.1 9 81.8 
SO 
Agreements 28 100.0 28 100.0 11 100.0 
soto 8 Sea he nl oe 
*Beyond provisions of Employment Standards Act. Table 17 Staff Allocation 
Staff 
Allocation Elen Sec. R.C.S.S. 
Provisions No. 2% No. 2 No. 2% 
‘TABLE Federation Business 
ab Benottectots: aad Principals 6 21.4 13 46.4 - 0.0 
Elen, Sec. 4.C.5.8. Vice-Princ. 12 42.9 9 32.1 7 63.6 
Provisions Mo. = Mo. = No, Other Pos. 
= = = = = Of Resp. 1 3.6 15 53.6 2 18.2 
Long-term, for Guide. Teachers 2 7.1 20 71.4 - 0.0 
Br. Aff. Off.* 8 28.6 WW 60.7 Y 97 Para-Prof./ 
Short-ters, Teacher Aides 6 21.4 - 0.0 5 45.5 
for Fed. Bus. 10 35.7 17 60.7 6 54.5 Secret'l Ass't. 4 14.3 - 0.0 2 18.2 
Negotiations 2 7.1 14 50.0 ar2it3 Ss 
Agreenents 28 100.0 28 100.0 11 100.0 
Agreenents 28 100-0 28 100.0 11 100.0 —_—$———— 


“Defined as 6 or more days. 


Surplus/Redundancy 


TABLE 18 Surplus/Redundancy 


Surplus/ Elen. Sec. 
Redundancy No, % No. % 
Provision 24 85.7 28 100.0 
Factors Consid:* 

Sentority: 2 28 
Consec. Bd. Exp. 1¢ 23 
Total Bd. Exp. 21 25 
Total & 22 26 

16 2 

Type of Contract 17 23 

Qualifications 22 28 

Effectiveness 5 14 

Board Discret. 23 28 

Other 3 s 

Accommodation :* 

Priority Transfer 23 27 

Lim. Dieplace. $ 10 
Unlim. Displace. 6 & 
Priortty Retoe, 8 18 

Options in Lieu of 
Layoff: * 

Perm. Supply é 18 

Retraining 4 é 

Sabbaticat 1 2 

Spec. Assign. x 2 

Br. Aff.- 

Spona, Plan - - 
Leave of Abs. 2 8 
Def. Salary 11 20 
Red. Teaching 6 12 

Options at Layoff: * 

Priority Sweer/ 

Occ. /Might School 1 13 
Priority Supply 7 12 
Priority Recall 21 a5 
Separation Allow. 11 19 
Early Retire. 2 3 

Other options i 3 

No Provision 4 14.3 - 0.0 

Agreements 28 100.0 28 100.0 


* Not mutually exclusive 


Agreement List 


R.C.S.S. 
No. % 


11 100.0 


toin 


tweet 


1 worst 


- 0.0 
11 100.0 


TABLE 21 List of Agreenents** Included in the Overview 
by Agreement Code Number 


@Elenen 


tary 


026* 


033 
0354 
034 
Oss 


037 


40 053 

O41 «054 
055 

o4s 06a" 

044 0704 
0s8* 

047 

oge* 061 074 

049 


Vacancy/ Transfer 


TABLE 19 Vacancy/Transfer 


Vacancy/ 
Transfer Elen. Sec. R.C.S.S. 
Provisions No, % No. % No. % 
Vacancy-Teachers WW 39.3 15 53.6 6 54.5 
Advance 
7 & 2 
Sentority 
Considered 4 3 i 


Vacancy-Positions 
of Responsibility 12 42.9 18 


Advance Int. 


64.3 6 54.5 


Posting 7 4 3 
Seniority 

Considered ‘ 5 1 
Teacher-Req. 

Transfer 17 60.7 19 67.9 5 45.5 
Board-Initiated 

Transfer 20 71.4 21 75.0 9 81.8 
Naving /Reloc. 

Attov. é § 2 
Creation of 

New Positions 13° 46.4 WO 35.7 8 72.7 
Teacher /2d. 

Discuasion ii 10 é 
Agreements 28 100.0 28 100.0 11 100.0 


———— ee 


Agreement Status 


TABLE 20 Number and Term of Agreements Included in 
this Overview 


Elen. Sec. R.C.S.S. 
Agreements @ @) @) @ (1) (2) 
Total Possible 76 «676 76 «(76 48 48 


Incl. in Sumary 


mrt amet 


of S-yr. 


(1) Salary grid data (2) All data 


@Secondary @i.c.s.s. 
078 090 129148 155 
079 «092 WwW 1454 , 192 
080 6092 118° 144 181, 
081 093 132% 145 wey 
082 094 120* 146" 183 
s 108 rts 14 Ee 
123 
086 1 124 163 
2 138 : 168 
088* 126061915. 
089 46«101* 190 22 
128 


“Teacher salary grid data only. 
*eAdditions italicized. 
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Collective Bargaining®™5:*"™ 


between School Boards 
and Teachers, 1981-82 


Ontano 


Vol. 3 No.1 Education Relations Commission September 1981 
Negotiations Update Publications Available 

Settlementa: As of August oP Bees 120 settlements have a) Included in this mailing: 

been reached by the parties (5] Elementary, 45 Secondary A Z 5 

and 24 RCSS), which represent 60% of 200 total possible ° 1980-81 Individual Semaries: 7th Update 

sets of negotiations. Of these, 50.8% are a result of © 1981-82 Individuct Swmaries: 3rd Update 


multi-year agreements negotiated in previous rounds of 
bargaining. The settlement rate for 1980-81 this time 
last year was 62.5%. 


Average annualized on-grid salaries (weighted by the 
January 1981 grid distributions), excluding increment 
and cost of living (COL) payments, have increased over 
1980-81 by the following percentage and dollar amounts: 


1 Yr. or 2nd or 3rd 
Ist Yr. of Yr. of All 
1981-82 Multi-Yr. Multi-Yr. Agreements 
N= 90) : A ¥ n * a 
Elem. (38) 
COL 1.8 2 me ot 
($3,000) ($1,855) 
No COL 12.7 3 9.4 12 
($2,923) ($2,325) 
Total 12.6 15 8.7 23 
($2,994) ($2,326) 
Sac. (38) 
col 9.8 1 9.4 13 9.5 “4 
($2,972) ($2, 788) 
No COL 12.2 5 9 
($5,503) ($2,688) 
Total 11.5 16 9.2 22 
($3,357) ($2,761) 
acess (14) 
COL = = 9.2 3 s.2 3 
($2,178) ($2,378) 
No COL 12.7 4 9.8 7 12.0 uv 
($3,050) ($2,332) ($2,882) 
Total 12.7 4 9.5 10 9.9 “4 
($3,050) ($2,258) ($2, 755 


, : There has been a significant increase this 
year in the number of pre-fact finding mediation appoint- 
To date mediators have been appointed in 3 
Elementary, 14 Secondary, and 5 R.C.S.S. negotiating 
situations. One Elementary and 6 Secondary situations 


have since settled without further third-party involvement. 


Fact Pind: To date fact finders have been appointed 
in 3 situations, one of which has subsequently settled. 


Sudbury secondary. which experienced a total withdrawal of 


services for 56 instructional days during 1979-80, sought 
assistance early in their 1981-82 negotiations. On April 
24, 1981 Norm Bernstein was appointed mediator and, in 
response to 2 joint request by the parties, ERC appointed 
Graeme McKechnie as fact finder on June 2, 1981. The 
parties settled on June 23, 1981, prior to the writing of 
2 report. 


The Education Relations 
Commission, 

11] Avenue Road, 

Suite 400.) 

Toronto, Ontario 

MS5R 338 (416) 922-7679 


Inquiries concerning this 
publication or any 


Commission activities 
should be addressed: 


ISSN 0226-5508 


* Grievance Arbitration, June - September 1981 


b) Available on request: 


© Clause File #18: 
Provietone 1980-81 


A statistical analysis and replication of 1980- 
81 clauses pertaining to separation allowance 
provisions fn agreements on file with the 
Commission by July 1981. Topics discussed in- 
clude eligibility requirements (type of contract 
and years of service with Board), nature of 
formulae and method of allowance payment. 


Unique Bill Drafted 

Leeds/Grenville Dispute 

In response to the unresolved dispute between the Leeds 
and Grenville Board of Education and its secondary 
school teachers by the end of the school year (the 
teachers commenced a full withdrawal of services on 
May 7, 1981), Bill 124 was passed by the legislature on 
July 3, 1981. The legislation was passed following a 
Report by the Education Relations Commission to the 
Minister of Education dated June 11. The Commission 
stated in their Report that there was an absence of 
evidence that jeopardy existed at that 

ame, but they expressed concern that 


Separation Allowance 


there Wés;a real Pass 
‘tohtinue “Ingo the new 
pnsiderab' fe. Sumber of \choo] days in the current school 
yaar. This tn aspect of the sanction - and the 
impending adjou' it of tthe legislature - placed the 
Commission in a dilemma trying to balance their 

pos ftion=that, yoluntary résolution of disputes is the 
path*preferred to'final}ty, with the concern that 
continuati Ur -the-sanetloy, would place in jeopardy 
the students’ courses of study. In an effort to balance 
these interests, the Commission recommended the con- 
sideration of legislation to terminate the sanction, 
with deferral of proclamation at least until such time 
as an advisement under Section 61-(1)(h) was tendered. 
(In this regard interested parties have been asked to 
submit letters and briefs on the issue of jeopardy to 
the Commission by August 7, 1981.) 


At the suggestion of the Commission - to encourage the 
parties to continue negotiations - the Bil] provides for 
Ultimate dispute resolution by Final Offer Selection. 
Also included in the legislation is a provision for 
agreement terms and conditions spanning a three-year 
period commencing September 1, 1980. The Act comes into 
force on a day to be named by proclamation by the 
Lieutenant Governor, at his discretion. 


Field Services Staff Available 

for P.D. Activities 

Field Services staff are available on request to meet 
with teachers or trustees in conjunction with any 
professional development activities of these groups. 

The staff would welcome the opportunity to meet with the 
parties to clarify the Act and the work of the 
Commission, and to discuss the new Technical Assistance 
and Grievance Mediation Programs. 


